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The federal election on October 14, 2008 gives rise to a number of employer obligations under the
Canada Elections Act.
Employees who are eligible to vote must have three consecutive hours for the purpose of voting
while the polls are open. If the regular hours of employment do not allow for this, an employee may
request that he or she be excused for any amount of time necessary to allow for the consecutive
three-hour time period. The employer must grant this request. However, the time off may be granted
at the time of day most convenient for the employer. For example, if the polls are open from 9:00
a.m. to 9:00 p.m., and the employee is scheduled to work from 9:00 a.m. to 7:00 p.m., the employer
could provide for the three consecutive hours by allowing the employee to leave work one hour early,
at 6:00 p.m.
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Employers may not deduct the employee’s pay or impose any penalty for the time taken off work to
vote.
Employers are exempt from these obligations where all four of the following conditions are met:
•

the employer is a company that transports goods or passengers by land, air or water;

•

the employee is employed outside his or her polling division;

•

the employee is employed in the operation of a means of transportation; and,

•

the time off cannot be allowed without interfering in the transportation service.
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Non-compliance with the above obligations can attract fines of up to $1,000.00 and/or five years of
imprisonment.

circumstances. Your comments
and suggestions are most
welcome. Please direct them to:
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